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The Eurocarers Network
European network of carers' organisations
and research institutes.
67 members from 27 European countries.
Our mission
Ensure that policies and practices across
Europe recognize and support carers.
Who are (informal) carers?
Any person who provides care - usually
unpaid - to someone with a chronic illness,
disability or other long lasting health or care
need, outside a professional or formal
framework.

Informal care across Europe: a precious
resource
Ø 80% of care provided by informal carers.
Ø

Majority of carers are women.

Ø Economic value of informal care in EU:
between 50% and 90% of overall formal
LTC costs
Ø Replacing informal by formal care by 2070 would increase the share of
GDP devoted to LTC by 130% on average.

Without the vital contribution of Informal carers our welfare
systems would be unsustainable!

The gender dimension of informal
care

Combining care and paid work
More than 50% of carers under 65 combine care with employment.
Working carers have to perform a difficult balancing act
• Carers may prefer low-skilled and low-paid jobs, which can be
adapted to their caregiving schedule
• Carers may be obliged to reduce their working hours (involuntary
Between
part-time) or leave paid
work.7% and 21% of informal carers reduce their

working hours and between 3% and 18% withdraw from
the labour market.

Gender dimension: Long-term care
Among working carers, 90% of men
responsibilities aggravate the gender
employment, pay and pension gaps – work full-time, only 50% of women
are able to work full-time.
already present because of childcare

Why support carers ?
Ø Social imperative
Ø Economic imperative
£5.3 bn has been wiped from the economy in lost earnings due to people who have
dropped out of the workforce to take on caring responsibilities for older or disabled
loved ones.

Ø Business case

Supporting carers is a win-win
strategy!
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How to support informal
carers?
1) Provision of formal LTC services (accessible and of good
quality)
2) Support measures:

Provide financial remuneration for carers
Facilitate flexible working hours
Allow (gender balanced) leave from work for care reasons
Give pension credits for care time
Provide a right to part-time work
Provide training
Fund respite care during care-giver holidays

Informal carers in EU
policies
Right
to affordable long-term care services of good quality (European
Pillar of Social Rights, Principle n 18)
Care services should be designed in such a way as to provide genuine
choices for users and carers. The lack of public care services is a major
factor behind the underrepresentation of women in the labour market
(EP REPORT on care services in the EU for improved gender
equality)
Right to suitable leave, flexible working arrangements and access to
care services. (European Pillar of Social Rights, Principle n 9)

A European strategy to support and empower
informal carers
Carers in all policies
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Thank you for your
attention!

Email: fc@eurocarers.org
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