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EMHA PRESENTATION
• Umbrella Group.
• 30 Country members.
• To add value to National work and work at Eu level.
• To fight to improve the live of people with Migraine
and other Headache disabling diseases.

MIGRAINE PRESENTATION
Migraine is more than “just a headache”: it is a disease whose symptoms include vomiting, vision and or
sensitive disturbances associated with cognitive impairment as well as severe head pain.
They also report anxiety, depression or difficulty to concentrate during the attacks.
* Peres, Mario Fernando Prieto et al. “Anxiety and depression symptoms and migraine: a symptom-based approach research” journal of headache and pain vol. 18,1 (2017): 37.

• 160 Million Adults

across EUROPE aged 15-69
are estimated to have
Migraine for both sexes
18.9% -.

*Global burden of diseases 2016

•

72% of people with

migraine feel that
their migraine has

impacted on their
professional life.
*My Migraine Voice results 2018

• Migraine is the 2nd highest
cause of years lived with
disability worldwide & the

highest among woman aged
15-49
* The global burden of Headache. Cephalagia

• Most prevalent in people aged
30-50 (working age), and
twice as common in women -

23% for women in Europe
*Global burden of diseases 2016

• People with migraine are

estimated to lose 2-7
workdays per year. Those
with frequent migraine up to

46 workdays per year.
* Migraine Foundation UK, 2019

•

The Work Foundation
estimates that the cost is
almost €80 billion
per year in Europe, 90% is
associated with lost of
productivity.

* TWF 2019

MIGRAINE AT WORK SURVEY B AC KGROU ND

•
•
•
•

EMHA in collaboration with the Spanish Occupational Practitioners Society
3.350 Responses from employees with Migraine
8 EU Countries
4 type of questions

MIGRAINE SUFFERERS CHALLENGES AT WORK

Yes

Does your Employer

MIGRAINE AT WORK SURVEY RESULTS
Do you think your Migraine can prevent you from
carrying out your job properly when you ARE
HAVING AN ATTACK?

Do you know the type of Prevention Service on your company?

What is your work capacity when you
ARE NOT HAVING AN ATTACK?

85% of participants
consider that a Job
facilitates Social
Integration

PROJECTS TO LESSEN THE IMPACT:
WORKERS VOICE

NEEDS TO LESSEN THE IMPACT FROM EMHA
• Migraine affected Workers shouldn’t be afraid of saying that they suffer from Migraine
thinking that they are a problem or it will become a self problem.
• To help policy makers and employers understand that even minor accommodations, based on
existing legal requirements*, could provide significant benefit.
*Council Directive 2000/78/EC on Employment Equality Framework Directive
• To start looking at the burden at this moment as an opportunity to help the affected workers to
developpe their activities without risks to themselves and to thirds,
• To Stop considering Migraine only as a cost problem for the Employer and Start:
Ø Providing information about how could the System help a Migraine affected person
Ø Empowering the existing Prevention Health Care Services and boosting Workers with
Migraine support.
Ø Creating educational programs for Employers and peers.
Ø Re Enforcing existing legislation on workplace equality
Ø Adopting employment policies for people with migraine at Company level

POLICY RECOMMENDATIONS
HOW WE C AN TAKE THESE FORWARD TOGETHER
EMHA NEXT STEPS

To supports EFNA’s initiative
• RELEVANT POLICY RECOMMENDATIONS FROM THE MEP
INTEREST GROUP’S BOOK OF EVIDENCE

•

The MEP Interest Group on Brain, Mind and Pain:

•

Supports EU and national campaigns to work towards adapting social,
professional, and consumer environments to help people affected by
neurological disorders, minimise their challenges and amplify their strengths

•

Calls for the consistent implementation of the Employment
Equality Framework Directive and the European Pillar of Social Rights
by member states

•

Supports the timely implementation of CHRODIS initiatives on at national
level by emphasising the economic benefits of reducing stigma and
providing employment support for people with chronic conditions

•

Calls on the EU institutions to deliver a revised European Disability Strategy
and a European Accessibility Act to deliver benefits for persons with
disabilities by removing the barriers within the internal market created by
divergent legislation, including barriers to accessing education and the
labour market

•

Calls for the EU and its member states to leverage the Youth Employment
Initiative as a means of to supporting and funding education, employment,
and training, for people with brain, mind, and pain disorders

•

EMHA would like to invite you to participate as
advisors on a Migraine Interest Group formed
by MEPs to work together with Patients and
Science in different topics such as:
•
•
•
•
•
•
•
•
•
•

Prevalence Review
New possible chronicity Normative
Research
Employment EU Directive implementation
Migraine and Women / conciliation
Prevention Care Systems for Migraine
New normative around the workplace:
Normative on Chronicity vs Disability
New conditions that improve the quality of
the life of people with Migraine
To define politics in order to stop and
prevent the increasing Chronification of
Migraine.
…

THANK YOU

